Measuring a Culture of Evidence
Auburn University Student Affairs

2013 - 2022

Culture

Each summer the Student Affairs team members who attended the annual Assessment and Planning Workshop were
asked to rank where they believed Student Affairs was in creating a Culture of Evidence in each rubric category.
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Rubric: Spurlock, R.S. & Johnston, A.J. (2012). Measuring a Culture of Evidence. In M Culp & G. Dungy (Eds.), Building a Culture of Evidence (p. 65). Washington, DC: NASPA.
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Each summer the Student Affairs team members who attended the annual Assessment and Planning Workshop were
asked to rank where they believed Student Affairs was in creating a Culture of Evidence in each rubric category.

Rubric: Spurlock, R.S. & Johnson, A.J. (2012). Measuring a Culture of Evidence. In M Culp & (1) Culture of Good Intentions [ (2) Culture of Justification

G. Dungy Eds.), Building a Culture of Evidence (p.65). Washing, DC: NASPA
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