
Assessment & Strategic Planning adheres to all university-wide policies
including areas such as risk management, confidentiality, integrated
communications and marketing, information and data confidentiality,

the equal employment opportunity policy, and human resources.

Assessment & Strategic Planning is committed to fostering a welcoming,

supportive, accessible, equitable, and inclusive environment free from bias or

harassment that is consistent with the values of Auburn University. We aim to

be of service to the departments of Auburn University’s Student Affairs division

as they cultivate a welcoming and meaningful student experience reflective of

the Auburn Creed. Assessment & Strategic Planning does not discriminate on

the basis of race; color; national origin; sex; disability; age; cultural identity;

ethnicity; nationality; citizenship; family educational history; political affiliation;

religious affiliation; sexual orientation; gender identity and expression; marital,

family, social, economic, place of residence, or veteran status; or any other

basis included in codes, laws, and institutional policies.

 

Assessment & Strategic Planning staff members meet annually to review

departmental CAS standards and best practices, including the a review of the

AU Personnel Manual and AU Policies.

 

We adhere to ethical industry standards provided by the ACPA/NASPA

Professional Competencies , ACPA ASK Standards and SACSCOC.

https://auburn.box.com/s/jhzlh83hifq0nvqvhfyxdz3f03zzmcp7
https://www.cas.edu/generalstandards
http://www.auburn.edu/administration/human_resources/manual/
https://sites.auburn.edu/admin/universitypolicies/Pages/Home.aspx
https://www.naspa.org/images/uploads/main/ACPA_NASPA_Professional_Competencies_FINAL.pdf

